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Vikram Deshmukh <vikramd.vsi@gmail.com>

Re: Offer Letter : Jurala Organics, Narayanpet, Hyderabad, Telangana
1 message

Rajavardhan Patil <rajavardhanpatil0545@gmail.com> 14 December 2023 at 11:26
To: vikramd.vsi@gmail.com

On Fri, 8 Sep 2023 at 3:03 PM, Taraprasad Satapathy <taraprasad@projectforce.in> wrote:
Date -08.09.2023

Dear Mr. Rajvardhan Patil

This has reference to your application and the subsequent interview. We are pleased to appoint you as "Chemist-
PCTP " on a temporary assignment as per the following terms and conditions 

1.   Project Force 3E Pvt Ltd serves as a service provider to various clients for their various projects in India in the field
of environment and energy solutions. Your present remuneration package being offered is INR 20,000/- in hand salary
per month. Detailed breakup shall be presented in your Appointment Order post your joining formalities.

2. On completing necessary  joining formalities and resuming your duty at the site, a detailed appointment  letter will be
furnished.  

3. Working hours, Leave Entitlement, Bonus, P Tax, PF / ESIC coverage, etc. will be in line with the applicable laws viz.
Factory Act, Bonus Act, EPF & ESIC act.

4. You will have to join/resume the work at the allocated site as agreed in this offer letter. Failing the same you may have
no further line on the post considered.

5, Conditions of contract applicable to Project Force 3E Pvt Ltd, it’s client and customer of it’s client will be applicable to
your appointment. Based on the same, your fixed-term appointment can be further extended/renewed/altered from time
to time.

6. You will have to follow the general policies of the company as well as the Health, Environment, and Safety
requirements framed from time to time.

7. Your appointment is subject to verification of your original testimonials for qualifications, previous experience, and
salary certificates, favorable references and medical fitness to be examined by an approved medical practitioner.  You will
have to furnish proof of your medical fitness for the responsibilities assigned to you at the time of appointment.

8. Appointment can be terminated by one month's notice on either side.

You are required to join on or before 12th Sep 2023 at our Jurala Organics, Narayanpet, Telangana site. 

You are requested to bring the following documents at the time of joining:-

-Relieving certificate from the last employer

-Experience Letter from the last employer

-Appointment letter of last employer

-3 months Latest Salary Slip

-Copy of Educational Certificates

-5 passport-size color photographs

-1 ID proof (Voter Card/Driving License etc...)

 Patil Rajavardhan Dilip
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-Proof of Permanent Address & Local Address

**Kindly bring the originals as well as the photocopy of all the above documents**

Please carry relieving letters from all previous organizations including the immediate last organization. If you are unable
to submit the relieving letter on the day of joining your last organization, please carry an acceptance of resignation so that
we can initiate the joining. In such case you can submit the required relieving letter in 7-10 days post joining else, joining 
will be deferred.

Looking forward to your confirmation and acceptance.

Please be in touch with Mr. Taraprasad- at 8793503144-for any assistance. 

Thanking You & Regards.
Taraprasad
Project Force 3E Pvt Ltd

203, PARSHWA TOWER,
B/S. PAKWAN - II,
SARKHEJ - GANDHINAGAR HIGHWAY,
AHMEDABAD-380015.GUJARAT.( INDIA )
Contact : +91-079-26872300
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Vivek Patil <vivekpatil.vsi12@gmail.com>

Fwd: Job offer
Ujwala Salunkhe <ujwalasalunkhe570@gmail.com> Thu, Dec 14, 2023 at 11:26 AM
To: vivekpatil.vsi12@gmail.com

---------- Forwarded message ---------
From: Kunal Thakur <kunal@social-lab.in>
Date: Mon, 4 Sep, 2023, 5:48 PM
Subject: Job offer
To: ujwalasalunkhe570@gmail.com <ujwalasalunkhe570@gmail.com>
Cc: Aniruddha Pandav <anirudha@social-lab.in>

Dear Ujwala,

Congratulations on your selection at Social Lab for the post of Project Coordinator!

Sharing with you the contract copy for your work engagement with Social Lab. it is expected that you
to send us back a signed copy. If you have any questions about the agreement feel free to contact me.

Regards,
Kunal Thakur.

Ujwala_Agreement_Employee.pdf
262K

 Salunkhe Ujwala Hanmanat
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Date: 31st Aug 2023 

Dear Ms. Ujwala Salunkhe, 

Congratulations! 

With reference to your application, exploring career opportunities with us and your subsequent 

discussions, we are pleased to offer you employment with Social Lab Environmental Solutions 

Private Limited, (herein after referred to as “Company”) with a commencement date of 5th  Sept 

2023. Please report at 10:30 AM at 

 

Social Lab Environmental Solutions Private Limited 

Office 306, Sundarban Complex, Above SVC bank,  

Baner, Pune 411045. 

 

In course of your employment with the Company, you are required to perform services for the 

Company in adherence to the company’s rules and regulations set forth through various policies. 

 

JOB ROLE:  Project Coordinator 

EMPLOYMENT AND TERM 

1.1 All representations made by you with regards to academic education, background, work 

experience, professional expertise, technical certifications etc. are true to the best of your 

knowledge. Relying upon these representations made, Company has employed you upon the 

terms and conditions set forth in this Offer Letter. You shall submit photocopy of transcripts of 

education qualifications.  

1.2 The duration of the employment will begin from 2nd Sept hereinafter referred to as the “Date of 

Employment”. 

1.3 The term of this Agreement shall be deemed to have begun from Date of Employment and shall 

continue until terminated by either parties in accordance with clause 4 hereof. This employment 

relationship between you and Company shall hereinafter be referred to as the “Relationship”. 

1.4 Detailed key performance indicators (KPIs) and deliverables shall be discussed and mutually 

agreed between you and company. Any change in KPIs and deliverables can mutually be revised. 

You shall provide services in relation to the KPIs. The KPIs shall be finalized within two months of 

joining. 

1.5 Company reserves the right to assign new role and responsibilities to meet the demand of 

Company’ business. 

1.6 You shall devote a minimum of forty-eight (48) hours per week to performance of the Services. 

Working hours will be 9:30 AM to 6 PM or as per working hours published from time to time. 

http://www.social-lab.in/
mailto:connect@social-lab.in
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1.7 You shall be on probation for a period of three months and subject to satisfactory performance, 

your services shall be confirmed. At the end of the probation period, you shall be deemed to have 

been confirmed in the services of the Company unless otherwise communicated to you in writing 

by the Company. Alternatively, if at any time during the probationary period, your performance is 

not deemed ‘satisfactory’, the company may choose to extend your probationary period. In all 

such instances, you would be notified by your manager. During such period, you will be placed 

under a ‘Performance Improvement Plan’ (PIP) wherein, we would provide you the opportunity 

to come up quickly on your performance. If the suitability of performance is not established, then 

Company reserves the right to terminate your employment. 

1.8 You shall not accept compensation in any form from any outside party for any actions performed 

on behalf of Company without the express written permission of Company. 

1.9 Your association with Company will be subject to a background check. A special team will conduct 

internal and external background checks. Normally, such checks are completed within one month 

of joining. If the background check reveals unfavourable results, you shall be liable to disciplinary 

action including termination of traineeship/service without notice. 

SERVICE AGREEMENT 

As Company will be incurring considerable expenditure on your training, you will be required to 

execute an agreement, to serve Company for a minimum period of 1.5 years after joining, failing 

which, you (and your surety) will be liable to pay Company Rs.50,000/- towards the training 

expenditure. 

REMUNERATION AND TAXES 

  

1.1 Upon successful completion of your probation period you shall be paid a compensation of Rs. 

3,00,000/- (Three Lakh Rupees) annually for the services. Detailed remuneration as per EXHIBIT 

A. 

1.2 Per annum compensation is cost-to-company basis. Any government taxes, benefits as applicable 

shall be deducted from the compensation. 

1.3 Company may withhold from any amounts payable under the Agreement such central, state and 

local taxes as may be required to be withheld pursuant to any applicable law or regulation. 

 

EXPENSES 

All expenses incurred while performing the Services on behalf of Company, shall be reimbursed. As a 

condition to receipt of reimbursement, you shall be required to submit to Company reasonable 

evidence that the amount involved was both reasonable and necessary to perform the Services. Please 

refer the Policy on Reimbursement for more details. 

http://www.social-lab.in/
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TERMINATION OF EMPLOYMENT 

This agreement can be terminated by either of the parties by giving an advance notice of 30 calendar 

days.  

NONDISCLOSURE AND CONFIDENTIALITY 

1.1 Protection of Confidential Information: you agree, at all times during the Relationship and 

thereafter, to hold in strictest confidence, and not to use except for the benefit of Company to 

the extent necessary for performance of the Services, and not to disclose to any person or 

organization, without written consent from Company in each instance, any Confidential 

Information (as defined below) that you obtain or creates during the Relationship. You agree not 

to make any copies or duplicate in any manner such Confidential Information except when 

authorized by Company. 

1.2 “Confidential Information” means any information not generally known or available outside 

Company and information entrusted to Company by its clients and third parties. Confidential 

Information includes without limitation: (i) Company Inventions (as defined below), (ii) technical 

data, trade secrets, know-how, research, product or service ideas, plans or blueprints, processes, 

theories, hypotheses, (iii) lists of or information relating to any or all previous, present or 

prospective people or organizations Company has had professional relations with such as 

consultants, clients, customers, suppliers and advisors (iv) information relating to prices, salaries, 

pricing methodologies, market share data, marketing plans, licenses, contract information, 

financial data and forecasts, budgets or other business information disclosed to you by Company 

either directly or indirectly, whether in writing, electronically, orally, by observation or any other 

means. 

1.3  “Inventions” mean discoveries, concepts, designs, ideas, know-how, improvements, processes, 

trade secrets, original works of authorship, whether or not patentable, copyrightable or otherwise 

legally protectable. “Company Invention” means any Invention that any of Company’s employees 

or consultants may solely or jointly author, discover, conceive, develop or reduce to practice 

during the period of their Relationship with Company except those Inventions that which fully 

qualify for exclusion under the provisions of applicable law. 

1.4 Assignment of Company Inventions: You will assign to Company or its designee all rights, titles and 

interests in all parts of the world, to any and all Company Inventions. All Inventions authored, 

discovered, conceived, developed or reduced to practice by you during the period of Employment, 

either solely or jointly, will be the Intellectual Property of Company.  

1.5 Patents and Copyright rights: You shall keep and maintain adequate written records of all 

Company Inventions made by you, either solely or jointly, during the term of the Relationship. You 

will assist Company, or its designee, in every proper way to secure Company’s rights with respect 

to Company Inventions and will disclose to Company all pertinent information that Company shall 

deem necessary in order to apply for, obtain, maintain, transfer or waive such rights.  

1.6 You are bound not to directly work with existing or prospective clients of the Company for a period 

of one year after the termination of this contract. 

http://www.social-lab.in/
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COMPANY POLICIES 

1.1 Behaviour towards other Employees 

Equality, Courage and Excellence are core values of the company. In line with the values You 

must treat other Employees with respect and must always maintain feeling of EQUALITY towards 

them. 

1.2 Salary Payment 

Salary shall be paid on 3rd day of every month. In case 3rd day is a public holiday, salary shall be 

paid on next working day. Salary shall be paid directly to You bank account. Details of bank 

account shall be shared in Exhibit B 

 

1.3 Working Days 

Company is open for business Monday to Saturday.  

1.4 Holidays 

Company observes all National Holidays notified by Government of India. Number of Holidays 

shall be accommodated to suit local culture. Apart from public holidays, you will be entitled to 

22 days of leave in a calendar year. In the event that you join during the course of the calendar 

year; your annual leave entitlement will be pro-rated. 

1.5 Clothing 

You shall use formal in few cases smart-casual wear during meeting with existing or prospective 

Customer. The same shall be followed for attending events on behalf of Company.  

DUAL EMPLOYMENT 

During your employment with the Company, you shall devote the whole of your time, attention, and 

ability, to the business and affairs of the Company, and shall use your best endeavors to promote the 

Company's interests. You shall not in the course of employment, without the previous written consent 

of Company engage in any dealing, business, soliciting, commercial activities directly and/or indirectly. 

INDEBTEDNESS 

If, during your Relationship under this Agreement, you become indebted to Company for any reason, 

Company may collect any sum due to Company from you against the compensation payable to you. 

http://www.social-lab.in/
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WAIVER 

No waiver by Company of any breach of this Agreement shall be a waiver of any preceding or 

succeeding breach. No waiver by Company of any right under this Agreement shall be construed as a 

waiver of any other right. 

AUTHORIZATION TO NOTIFY NEW EMPLOYER 

In the event of termination of this Agreement, you hereby grant consent to Company to notify any 

new employer about the rights and obligations under this Agreement. 

MISCELLANEOUS 

1.1 Entire Agreement: This Agreement, including the exhibits hereto, constitutes the sole agreement 

of the parties and supersedes all oral negotiations and prior writings with respect to the subject 

matter hereof. 

1.2 Amendments: Any modification to any terms of this Agreement shall be effective only when made 

in writing and signed by all signatories to this Agreement. 

1.3 Survival: Termination of this Agreement shall not affect those provisions hereof that by nature 

are intended to survive such termination. 

1.4 Conflicts with this Agreement: You represent and warrant that you are under no pre-existing 

obligations or contractual restrictions that will limit or prevent you from performing your 

obligations under the terms of this Agreement. You also agree that you will not knowingly infringe 

upon any copyright, patent, trade secret or other property right of any former employer, client or 

third party in the performance of the Services. 

1.5 Notices: Any notice required or permitted by this Agreement shall be in writing and shall be 

deemed sufficient upon receipt when delivered personally or by courier or registered mail if such 

notice is addressed to the party to be notified at such Party’s address as set forth below, or as 

subsequently modified by written notice. 

1.6 Governing Law: The validity, interpretation, construction and performance of this Agreement 

shall be governed by the laws of the Republic of India. 

1.7 Severability: If one or more provisions of this Agreement are held to be unenforceable or invalid 

under applicable law, the remainder of this Agreement, and the application of such provisions to 

persons or circumstances other than those with respect to which it is held invalid shall not be 

affected. 

1.8 Good Faith: Company and You shall dutifully perform all covenants of this Agreement in letter and 

in spirit and shall act with due diligence and in good faith. 

1.9 You acknowledge that, you have read and understood all of the terms and provisions of this Offer. 

 

http://www.social-lab.in/
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ACCEPTANCE 

Please sign and return a copy of this appointment letter, signifying your acceptance to the terms and 

conditions enunciated above. 

 

We look forward to your joining the team and wish you a challenging and rewarding career with us. 

Yours 

 

 

Rahul Juware 

Director  

Name: Ms.  

 

I Accept __________________ 

Date:  

http://www.social-lab.in/
mailto:connect@social-lab.in


CIN: U90009MH2018PTC314639                                 GST: 27ABACS9423R1ZM 

Ch. Sambhajinagar: S-1, Manik Arcade, Chetna Nagar, Osmanpura, 431001 

Pune: 306, Sunderban Complex, Above SVC Bank, Baner, 411045 

Website: www.social-lab.in   Email: kunal@social-lab.in  Contact Number: +91-9960479785 

 

EXHIBIT A: Remuneration Breakup 

 

 

Sr. No. Particulars Amount in Rs 

A CTC 25000 
 

Basic 10000 
 

DA 2500 
 

Other Allowances 12500 
   

 
Gross salary (Basic + DA + Other Allowances) 25000 

   

   

B Deductions 
 

1 PF employee contribution 1500 
 

PF employer contribution 1500 
   

2 ESIC - 
   

3 Professional Tax 200 
   

 
Total Deductions 3200 

   

C Net Salary (A-B) 21800 
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EXHIBIT B 

1. Educational Qualification Documents to be submitted 

a. Bachelor’s degree Certificate 
b. Master’s degree certificate 

 
2. Aadhar Card 

3. Latest Payment Slip from Previous Employer (3 months) 

4. PAN Card 

5. A formal release letter from your previous employer, if you were employed 

6. An affidavit/notarised undertaking stating 

a. There is no criminal offence registered/pending against you 

7. Account Details 

 

 

 

 

8. Residential Address 

__________________________________________ 

 

__________________________________________ 

  

Name (as appears on Bank records)  

PAN Number  

Account Number  

Name of Bank  

IFSC Code  

http://www.social-lab.in/
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EXHIBIT C 

Project Coordinator              Pune, Maharashtra 

Social Lab Environmental Solutions Pvt Ltd is a data-driven waste management company committed 

to create people-centric waste management solutions. Our team comes from a diverse background - 

engineering, management, economics, social work etc. Our present focus is on city waste 

management and plastic waste management. We specialize in capacity building through training of 

both sanitation and administrative staff, waste assessment, design and implementation of IEC, route 

planning & optimization, and assisting ULBs for efficient wet waste and dry waste management. We 

also work closely with FMCG organizations to collect and dispose multi-layered plastic under Extended 

Producer Responsibility (EPR) mandated by the MSWM Rules 2016. Our Current operations are spread 

across Maharashtra state. Karnataka, Telangana, Andhra Pradesh, Tamil Nadu, Madhya Pradesh, and 

Gujrat. More info at www.social-lab.in  

Roles & Responsibilities - 

1. Project Coordination and Communication 

Supporting on-ground operations in city waste management projects through: - 

• Coordination with team 
• Conducting periodical field visits for project monitoring and maintaining relationships with 

project stakeholders 
• Data Management and Project reporting  

2. Tendering and Documentation 

Supporting tender/ proposal preparation and submission through: - 

• Preparing a checklist of documentation 
• Arranging required documentation by coordination and compilation 

3. Digital Communication 

• Providing Support in drafting of blogs and case studies 
• Providing support in developing presentations and proposals  

 

Desired Mindset- 

1. Result oriented attitude 

2. Curiosity to learn and adapt to new circumstances 

3. Ability to take ownership & execute tasks independently 

4. Attention to details  

http://www.social-lab.in/
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Technical Skills- 

1. Project Management. 

2. Knowledge of environmental and sustainability issues is desirable. 

3. Excellent listening, verbal communication, and email writing skills. 

4. Good command on MS office tools i.e. Word, Excel, Power point.  

Qualifications 

• At least a graduate degree in urban planning / environmental science/ social work / mass 

media / engineering. 

• Must have demonstrated a result-oriented performance. 

• At least Two year of experience in leading/managing the project with minimum 10 team 

members and project documentation. 

 

Traveling is default  

 

• You are required to travel different part of State for client meeting, project monitoring and 

exploration. 

 

 

http://www.social-lab.in/
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                                                                              Offer Letter 

29/9/2023  

Mr.Mahendra Waske 

Pune 

Dear Mr.Mahendra 

It gives us immense pleasure in inviting you to join TalentPro India HR Pvt Ltd as one of its valuable employee. 

You will be deputed to work as “Commissioning Engineer” at any of our client Office(s) as may be determined 

by us and which would be specified in the Letter of Appointment to be issued further to this Offer Letter. You will 

be paid an annual emolument of INR 320064/- on CTC basis. The detailed salary breakup is attached herewith as 

Annexure A. 

Your employment with us will be for twelve months’ contract from your date of joining, on a Fixed Period 

Agreement.  The fixed period agreement will automatically expire at the end of twelve months from your date of 

joining. Notwithstanding the above, your appointment shall be co-terminus with the arrangement as between 

TalentPro India HR Pvt Ltd and its Client to which you are to be deputed, in which case your appointment is liable 

to be terminated even before the expiry of the said term of twelve months, in case the aforesaid arrangement is to 

come to an end before the agreed term of twelve months.  

This agreement shall be terminable by either party by giving Forty Five days’ notice to the other, in case you fail to 

give the above notice, the salary in lieu of notice will be recovered from you. 

You should join us on or before 03-Oct.-2023.A formal appointment letter will be issued to you subsequent to 

joining our organization and we will require you to submit various documents for our records. 

We are confident that you will contribute to the organization and its goals and add value through your roles.   

Please sign your acceptance of this offer on the duplicate copy of this offer letter. 

Once again, Welcome to TalentPro India HR Pvt Ltd! 

 
Sincerely, 

For TalentPro India HR Pvt Ltd. 

 

Authorized Signatory  

 

 

 

 Waske Mahendra Kishor



   

                                                                                     ANNEXURE A 

   

Name Mahendra Waske 
Salary Breakup 

Description PM Annual 

Basic  15000 180000 

House Rent Allowance 4500 54000 

Conveyance 0 0 

Other Allowance 3250 39000 

BONUS 1250 15000 

Gross Salary : ( A ) 24000 288000 

PF wages 18250 219000 

Less Deductions :     

PF Employee Contribution @ 12% of 

basic 
1800 

21600 

ESIC Contribution@0.75% of Gross 0 0 

Professional Tax ( As Per State Norms) 200 2400 

Sub Total : ( B ) 2000 24000 

Net Salary  A ) – ( B )  22000 264000 

Employer Contribution :     
PF Employer Contribution @ 13% of 

basic 
1950 

23400 

ESIC Contribution@3.25% of Gross 0 0 

Gratuity(According to Law) 722 8664 

      

Sub Total : ( C ) 2672 32064 

Cost to Company :   A + C 26672 320064 

 

Note: - 1. Site Allowance of INR 500 per day as per client's policy.   

             2. You will be covered under Group Mediclaim and Group Personal Accident Policy            

              

                                                                         I accept the offer and will be joining on: 03-10-2023 

                                                                           Name  : Mahendra waske 

                                                                           Signature :                                                                                             
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NAME                    MALLINATH  BHANJI
DESIGNATION     ASSISTANT BREWER
OUTLET                 KOREGAON PARK
LOCATION            PUNE 
DEPARTMENT     BREWERY
EMP CODE           BWY09

Effingut Breweries Pvt Ltd. 



For security and identification purpose, this card must be carried at all
times by holder while on duty and produce on demand to any Officer of the 
Company. 
Loss or theft of card must be immediately reported to the Human
Resources Department 
This card is non-transferrable and must be surrendered immediately upon
cessation of employment. 
If found, please return to the address Effingut Breweries Pvt Ltd, 
Lane 6, Serene Bay Koregaon Park, Pune 411001 Cel:8390 907410

Instructions- 



Bhujbal Vishwajeet Satish



Borse Prajwal Jitendra



ISO 9001:2015 & FSSC 22000 Certifled 

Name 

Catalysts 

O.J. 

SOurabh Kr. Dhawale 
Emp. Code 
Department : CS 

:NGT165 

: 16.08.2022 
Bi od Group : A+ 

NATUREGEN TECHNOLOGIES PVT. LTD. 
Plot No 240, FA.E., Patparganj, Delhi- 110092 (india) 

Pnone No.: 01f67313/14 

Dhawale Sourabh Kumar
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with.n wwn dm ol receMna. You are Ibo rf<IUHted to tnlOfm us on the date of iotntrc You ""'°"'Id 
be ent~ to 7 dr,t ol usu1J le1w, 5 hyl of tclt lrlW, ard l.5 d11ys of Prlvileae LH...e on II p,ouitrcl 
bask tot this cMndM ,;ti( IS ~' our COfflt)ll'ly HII: Poky 

1h11 o/fff kt'ttt Is con1fnge11t upon rite rewlti of o bocqrowld CM<lt ond the COlltplNion o/ )'DC'( 

~~CMds and mar ff ,;once/d atony~in dw "°"'' thrbadtr,rounddtrclr/fll& tomttf 
die ffllPl!otffltrtl quollfla,tlofts of the Compo,,1. 

For-, ti.rthtr ~•its,~•~ fttl f,tt to conm in ,t trf!futrNiwiPC\ In 

~IC", copy of this letter in I tOffn of ¥OUf kc.epU11<e Ind retum to us. 

Wnl'I W¥l'l'I rtt1te1s. 

~fmd!Winn Pvt.ltd. 

(Nt'MI verrm,) 
Man,p,-HR 

--------C..NO ""'IICUlllf-,Olte:M --------
........ Olff. .. ._,_,......, __ 0..IICI076tol. .... ) 
'-Olk• 1t.._l)... cu•-o.w-0-1•1• t., -t11,,._,_ 

::=-:,.~::...~:d:1:=..'::-:::r=..·=-*"'f 
-,.o.-l)l~T--.- ......... ,,)117 ....,_!loliof ._.......,.._., __________ ,.. 

Gangurde Snehal Daulat



Ghulanawar Siddharth Shivanand





 

NAO SPIRITS & BEVERAGES PVT. LTD. 
First Floor, Flat No-A, House No-1108, Panasulem, Canacona, Goa, South Goa-403702 

GST No. 30AADCB9408R1ZE 

 

 
 

Nale Mayur Dattatray 
Thakuri,  
Tah - Phaltan, Dist - Satara  
Maharashtra 
415523 

 

Dear Mayur, 

With reference to your application, subsequent interviews and discussions with us, we are pleased to offer 

you the position of Line Technician & Quality Analyst as per our agreed terms and conditions. 

 
Your appointment would be subject to your submitting the following documents at the time of your joining 
us:  

 
a. Copy of your Date of Birth Certificate; 
b. Copy of your Educational Qualification Certificates; 

c. Copy of last drawn pay slip received from your previous employer; 
d. Copy of relieving Letter from previous employer (if any); 
e. Copy of passport size photographs; 
f. Previous employer’s salary certificate for tax declaration; 
g.  Copy of your PAN Card; 
h. Copy of your Aadhar Card; 
i. Copy of Blank Cheque for Bank details. 

  
Your initial place of posting will be Goa. However, you may be asked to report for work anywhere in India 

or abroad as per the needs of the company and/or its clients. A detailed letter of appointment containing 
other terms and conditions of your employment will be issued to you on your date of joining.  
 

Your Cost To Company (CTC) shall be Rs. 403,200/- (Rupees Four Lacs Three Thousand Two 

Hundred Lacs) only per annum. Other benefits as per company policy. 

 
We would be grateful if you please return the duplicate copy of this letter, duly signed by you in token of 
your acceptance of the above terms and conditions and indicate your date of joining which should not be 
later than February 15th, 2023 
 

We assure you that Nao Spirits and Beverages team will provide all support to make a smooth transition 
into your new role. 

 
Yours truly, 

For Nao Spirits & Beverages Pvt. Ltd. 

 

AUTHORIZED SIGNATORY 
 
 

 

Nale Mayur Dattatray



 

NAO SPIRITS & BEVERAGES PVT. LTD. 
First Floor, Flat No-A, House No-1108, Panasulem, Canacona, Goa, South Goa-403702 

GST No. 30AADCB9408R1ZE 

 
 
 

 
 

Annexure – I 
   

Name Nale Mayur Dattatray 

Designation Line Technician & Quality Analyst 

Date of Joining 15th February 2023   

 
   

Component  Monthly Annual 

Basic 16,800 201,600 

House Rent Allowance 8,400 100,800 

Special Allowance 6,600 79,200 

    

Total Fixed (A) 31,800 381,600 

    

Other Benefits   

Employer's Contribution to PF  
1800 21600 

    
Total Retirals (B) 1800 21600 

  
   

CTC/PM (A+B) 33,600 403,200 

 
 

 
 

Gross Fixed Salary 33,600 

Employee's Contribution Of EPF 1,800 

Employer's Contribution to PF  1,800  

Net Take Home 30,000 



KLC WINES PRIVATE LIMITED 
 

CIN: U15549PN2018PTC178533 PAN: AAHCK2512M GST NO.: 27AAHCK2512M1ZF 
_____________________________________________________________________________________ 

 
 
_____________________________________________________________________________________________
Registered Address: Survey No 324/4 Pune Shirdi Highway At Post RAHATA District Ahmednagar India Pin 423107 
Winery: Plot No. CU 68 & 69 Wine Park Vinchur MIDC Taluka Niphad District Nashik India 
Corporate office: office no 6 & 7 Uttam Towers opposite Aga Khan Palace off Nagar road Pune Pin 411006 

Phone 02423 243222 E-mail: klcwine@gmail.com 
 

 

Date: 28th April 2023. 
 

Dear Mr. Abhinav Ramesh Pawar, 
 

We are pleased to offer you the position of Cellar Master at KLC Wines Pvt Ltd CU 68, 69 Vinchur 
Wine Park, Tal: Niphad, Dist: Nashik. 
 
Start Date, Salary: 
The joining date will be 2nd May 2023 and the work timings will be from 10:00 to 6:30, Sunday to 
Friday at KLC wines Pvt Ltd. 
 

Your salary will be 23,000/- per Month as per the company’s standard pay roll practice and 
subject to applicable withholding taxes. Because your position is exempt from overtime pay, your 
salary will compensate you for all hours worked.  
 
Probation Period: 
Your probation period will be 6 months. On satisfactory completion of this term, you will be 
confirmed for service. 
 
Employment at will: 
If you accept our offer of employment, you will be an employee-at-will, meaning that either you 
or the company may terminate the position at any time for any reason, with or without cause, 
by a notice in writing to the other party. 
 
Termination: 
Although it is difficult to contemplate ending when it just beginning, it helps both of us to 
determine our respective obligation ahead of time. Therefore, your employment may cease 
under any of the following circumstances.  

1. You may resign from your employment by giving us not less than 3 months’ notice in 
writing. 

2. We may terminate your employment for just cause at any time with 1-month notice, 
without pay in lieu of notice, without any severance pay, or without incurring any other 
liability by whatever called on the part of the company.  
 

If you wish to accept employment with the company, please indicate so by signing a copy of this 
letter. This offer and all terms of employment stated in this letter will expire 7 days from the date 
of this letter, unless expected and signed.  
 
Regards, 

Pawar Abhinav Ramesh



Pawar Saurabh Prakash





Rawal Varun Sunil



Date: 21st June, 2023

To,

Siddhi Gothivadekar
Flat no 10, Bhakti Heim, Yashwant Nagar,
Talegaon.

Subject: APPOINTMENT LETTER

Dear Siddhi Gothivadekar,

We are pleased to offer you an appointment in our Organization based in Pune on the following terms and
conditions:

1. Your appointment will be with effect from 25th April, 2022. Your two year employment bond will be
in force till 24th April, 2024.

2. Your designation will be Assistant Brewer. The Company can, at its discretion, change this
designation from time to time as per your performance and the Company’s requirement.

3. You will be reporting to the Head Brewer.

4. You will receive your annual emolument (fixed and variable, if any) as mentioned in Annexure-I

(W.e.f 01st April, 2023). The Organization reserves the right to modify the bifurcation of your
emolument at any time in the future at its sole discretion. Your emolument revision shall be subject
to the prevailing performance management system as amended in the Organization and as seen fit,
from time to time.

5. You will undergo a probation period of 6 months from your appointment date. During this probation
period, your employment shall be subject to termination by either Party with a one-week notice in
writing, or one-week gross salary in lieu thereof. Your continuation in employment will be subject to
satisfactory antecedent verification. If at any time, any information, declaration or data given by you
or filled up in forms is found to be suppressed, manipulated or omitted, your employment will be
annulled with no notice or notice pay at the discretion of the management.

5a. Upon confirmation, your employment will be subject to termination by either Party with a one-month
notice in writing or one-month gross salary in lieu thereof.

5b. If you, either during the probation period or after your confirmation, by your conduct, render yourself
incompetent to perform your duties or if you are found to be dishonest, disobedient, intemperate,
irregular in attendance, commit any breach of the terms of your appointment or of any of its stipulations
herein or are convicted by any court of law for any offense involving moral turpitude, then the Company
reserves the right to terminate your employment without any notice or payment in lieu of notice, without
prejudice to any of its rights under the terms herein, and can deduct from your salary or any other
emolument (if any) due to you the amount of any loss that the Company may have sustained. If you are
found to be engaging in any act that is subversive of discipline either within the Organization or outside it,
we reserve the right to initiate action as is deemed fit against you.

6. You will be working at this Organization full-time in Pune and can be transferred to any
establishment, associate or group Company in India or abroad (either currently existing or
established in the future) as may be needed. You shall not directly or indirectly engage either
full-time or part-time, in any other business, trade or occupation while remaining employed with us,
either with or without remuneration, unless with written consent from the Organization.

Gothivadekar Siddhi



7. Details of leaves, paid holidays, travel compensation, loan and NC will be as per the Company’s HR
Policy that will be given to you as part of your onboarding.

8. Your Salary/Compensation will be subject to applicable tax and laws and any other statutory
deductions that may be applicable from time to time.

9. You will have to undergo periodic trainings and/or tests as specified and stipulated by the
Organization from time to time.

10. You will be cognizant to not directly or indirectly divulge any trade, technical, commercial, financial
or confidential information including any proprietary information, recipes, dealings, transactions or
affairs of the Company that you may come across in the course of your responsibilities during your
employment or thereafter. You are herewith undertaking to keep all such information above of the
Company and any associate/group Company strictly confidential and secret from any person, firm or
corporate body during your employment and thereafter. You shall execute a formal non-disclosure
agreement as may be advised by the Company. Any such information shall only be used in
connection with your employment obligations and services provided.

11. In the day-to-day functioning or carrying out of all your responsibilities, you will receive instructions
from the Organization and will undertake to abide by any suggestions, etc. given by the Company.
You will also be bound to follow the working hours of the Organization, as confirmed by senior
management and your reporting manager. These may include working in shifts or extra hours from
time to time, depending on the exigencies of work.

12. You shall be responsible for protecting any property of the Organization that has been entrusted to
you during the due discharge of your duties and shall keep indemnified against any claim
whatsoever against loss of any kind to the said property. Upon leaving the employment of the
Company, you shall not take with you any properties, formula, software, program, hardware tools, or
other data tables of calculations, letters, other documentation or copy of any nature whatsoever
pertaining to the business of the Company.

13. You shall advise the Company on any change in address, e-mail or contact number to which
communications meant for you are sent (by post or digitally). Any communication sent to the
existing address, e-mail or phone number on file at the time shall be deemed to have been properly
sent by the Company and received by you.

14. Your employment shall be subject to the prevailing statutory provisions as applicable to you and the
policies, rules and regulations framed from time to time at the Company’s discretion, irrespective of
whether these rules and regulations or changes thereto are notified individually or not.

15. This contract supersedes any previous contract or agreement you may have made with the
Organization, either verbal or in writing, and is legally binding in its current form. All disputes
between yourself and the Company concerning or relating to or arising out of this contract shall be
subject to the jurisdictions of and be determined by the court of competent jurisdiction in Pune only.

As a token of your acceptance of the above terms and conditions, you are requested to sign this letter and
return it to us.

For Cipy Creative Works Pvt Ltd I hereby accept this employment and the terms and
conditions mentioned above.
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